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I n t r oduc t i on  

An j ana j yo t i  Sys t ems  Pv t .  L t d .  ( he r e i na f t e r  r e f e r r ed  t o  as  " t he  Company " )  i s  

comm i t t ed  t o  conduc t i ng  i t s  bus i ness  ope r a t i ons  w i t h  t he  h i ghes t  s t anda rds  

o f  i n t eg r i t y  and  e t h i c s .  Th i s  An t i -B r i be r y  Po l i c y  i s  des i gned  t o  ensu re  

comp l i ance  w i t h  t he  l aws  and  r egu l a t i ons  r e l a t ed  t o  an t i - b r i be r y  and  

co r r up t i on  i n  I nd i a ,  i nc l ud i ng  bu t  no t  l im i t ed  t o  t he  P r even t i on  o f  Co r r up t i on  

Ac t ,  1988 ,  and  t he  Fo re i gn  Co r r up t  P r ac t i ces  Ac t  ( FCPA ) .  

Scope .  

 

Th i s  po l i c y  app l i e s  t o  a l l  d i r ec t o r s ,  o f f i c e r s ,  emp loyees ,  con t r ac t o r s ,  

agen t s ,  and  any  o t he r  pa r t i e s  assoc i a t ed  w i t h  An j ana j yo t i  Sys t ems  Pv t .  L t d  

( co l l ec t i v e l y  r e f e r r ed  t o  as  "Emp loyees " ) .  

 

P r oh i b i t i on  o f  B r i be r y  

The  Company  s t r i c t l y  p r oh i b i t s  any  f o rm  o f  b r i be r y  o r  co r r up t i on ,  i nc l ud i ng  

t he  o f f e r i ng ,  g i v i ng ,  r ece i v i ng ,  o r  so l i c i t i ng  o f  b r i bes ,  k i c kbacks ,  f ac i l i t a t i on  

paymen t s ,  o r  any  imp rope r  advan t age ,  whe the r  d i r ec t l y  o r  i nd i r ec t l y ,  t o  ga i n  

o r  r e t a i n  bus i ness  o r  any  o t he r  imp rope r  advan t age .  

 

Comp l i ance  w i t h  Laws  

Emp loyees  mus t  comp l y  w i t h  a l l  app l i c ab l e  an t i - b r i be r y  and  co r r up t i on  l aws ,  

r egu l a t i ons ,  and  s t anda rds  i n  I nd i a .  Th i s  i nc l udes  bu t  i s  no t  l im i t ed  t o  t he  

P reven t i on  o f  Co r r up t i on  Ac t ,  1988 ,  and  any  o t he r  r e l e van t  l eg i s l a t i on .  

G i f t s ,  Hosp i t a l i t y ,  and  En t e r t a i nmen t .  

 

The  p rov i s i on  o r  accep t ance  o f  g i f t s ,  hosp i t a l i t y ,  o r  en t e r t a i nmen t  shou l d  

be  r easonab l e ,  p r opo r t i ona t e ,  and  cons i s t en t  w i t h  cus toma r y  bus i ness  

p r ac t i ces .  I t  mus t  no t  c r ea t e  any  pe rcep t i on  o f  imp rop r i e t y  o r  i n f l uence  

dec i s i on -mak i ng  i n  f a vou r  o f  t he  Company ,  i t s  C l i en t s  o r  i t s  emp loyees .  A l l  



g i f t s ,  hosp i t a l i t y ,  o r  en t e r t a i nmen t  e xceed i ng  a  nom ina l  v a l ue  mus t  be  

r eco rded  and  d i sc l osed  i n  acco rdance  w i t h  t he  Company ' s  po l i c i e s  and  

p rocedu res .  

 

Fac i l i t a t i on  Paymen t s  

Fac i l i t a t i on  paymen t s ,  a l so  known  as  " g r ease  paymen t s , "  a r e  sma l l  sums  

pa i d  t o  e xped i t e  o r  secu re  t he  pe r f o rmance  o f  r ou t i ne  gove rnmen t  ac t i ons  

o r  se r v i ces .  These  paymen t s  a r e  s t r i c t l y  p r oh i b i t ed  by  t he  Company ,  and  no  

Emp loyee  shou l d  make  o r  accep t  such  paymen t s .  

 

Bus i ness  Pa r t ne r s  and  Th i r d  Pa r t i e s  

Emp loyees  mus t  e xe r c i se  due  d i l i g ence  and  t a ke  r easonab l e  s t eps  t o  ensu re  

t ha t  t he  Company ' s  bus i ness  pa r t ne r s ,  such  as  c l i en t s ,  supp l i e r s ,  agen t s ,  

consu l t an t s ,  and  o t he r  i n t e rmed i a r i e s ,  do  no t  engage  i n  b r i be r y  o r  co r r up t i on  

on  beha l f  o f  t he  Company .  

 

Repo r t i ng  and  Wh i s t l eb l owe r  P ro t ec t i on  

Emp loyees  a r e  encou r aged  t o  r epo r t  any  known  o r  suspec ted  i n s t ances  o f  

b r i be r y  o r  co r r up t i on  p romp t l y .  The  Company  w i l l  p r o t ec t  wh i s t l eb l owe r s  

f r om  r e t a l i a t i on  and  t r ea t  a l l  r epo r t s  con f i den t i a l l y .  Repo r t s  can  be  made  t o  

l ega l@an j ana j yo t i . o r g .  

 

D i sc i p l i n a r y  Ac t i on  

Any  Emp loyee  f ound  t o  be  i n  v i o l a t i on  o f  t h i s  An t i -B r i be r y  Po l i c y  sha l l  f ace  

d i sc i p l i n a r y  ac t i on ,  i nc l ud i ng  bu t  no t  l im i t ed  t o  t e rm i na t i on  o f  emp loymen t  

o r  con t r ac t ua l  r e l a t i onsh i p .  The  sa i d  ac t i ons  sha l l  a l so  be  p romp t l y  r epo r t ed  

t o  t he  conce rned  l aw  en fo r cemen t  agenc i es  f o r  adequa te  l ega l  p r oceed i ngs .  

 

T r a i n i ng  and  Commun i ca t i on  

The  Company  w i l l  p r o v i de  an t i - b r i be r y  t r a i n i ng  t o  a l l  r e l e van t  Emp loyees ,  

emphas i z i ng  t he  impo r t ance  o f  comp l i ance  w i t h  t h i s  po l i c y  and  r e l e van t  

l aws .  Th i s  po l i c y  w i l l  be  commun i ca t ed  t o  a l l  Emp loyees  and  made  r ead i l y  

access i b l e  t h r ough  t he  company  webs i t e .  

 

 



Comp l i ance  Mon i t o r i ng  and  Rev i ew 

The  Company  w i l l  pe r i od i ca l l y  r e v i ew  and  upda te  t h i s  An t i -B r i be r y  Po l i c y  t o  

ensu re  i t s  con t i nued  e f f ec t i v eness  and  comp l i ance  w i t h  app l i c ab l e  l aws .  

Comp l i ance  w i t h  t h i s  po l i c y  w i l l  be  mon i t o r ed ,  and  app rop r i a t e  ac t i ons  w i l l  

be  t a ken  t o  add ress  any  b r eaches .  

 

Conc l us i on  

Th i s  An t i -B r i be r y  Po l i c y  i s  a  r e f l ec t i on  o f  t he  Company ' s  commi tmen t  t o  

conduc t i ng  bus i ness  e t h i ca l l y  and  ma i n t a i n i ng  t he  h i ghes t  s t anda rds  o f  

i n t eg r i t y .  Comp l i ance  w i t h  t h i s  po l i c y  i s  essen t i a l  f o r  a l l  Emp loyees  t o  

p ro t ec t  t he  Company ' s  r epu t a t i on  and  t o  con t r i bu t e  t o  a  f a i r  and  t r anspa ren t  

bus i ness  env i r onmen t  i n  I nd i a .  

 

U j jwa l  Handa  

D i r ec t o r  

An j ana j yo t i  Sys t ems  Pv t .  L t d  

 


